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prior to completing the Communication Center.
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attachment with the interview confirmation email.
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Approx. Timelines: Please note that timelines outlined in this process map are ideal.

Phase Ill Approx. Timelines:
However, these are subject to changed based on complexity and varying situations.

Steps 27-29: 4 business days
Steps 31-33; 35: 3 business days
Steps 36-40: 3 business days
Steps 41-42: 2 business days

Phase lll: Offer
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Initiate skill survey Send salary quote Evaluate offer, Return to step 10 36. System notification Notify R‘;O. Admin
reference check; to dept./ address concerns/ Inform recruiter of to Recruiter - Offer | Offer Detgils Form.
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Move to
— * Phase IV:
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Phase IV: Hiring/Onboarding

Phase IV Approx. Timelines:
Steps 51-53: 10 business days

Note: Also performed by ORA Busines Ops., if needed
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